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Cmocoeno npoexmy Tpyooeozo koodexcy
€1eKMPOHHOI0 NOUMOIO
HlanoBHi maHoBe!

Kopucryrounce Harosnoro, 3acimuyemo Bam
CBOIO IOBary Ta BBaXaeEMO 3a  JOLUIbHE
npoindopmyBatn Bac 1npo cran posrmany  y
BepxoBHilf paxi mpoekty TpynoBoro Koaekcy, Ta
OKPECIUTH OCHOBHI 3MIHM, $SKI BIH BHOCHTH Yy
TPYJOBE 3aKOHOAABCTBO Y KpaiHH.

Xoua mpoektr TK 1 BKIOUEHO 10 MHOPSIKY
JCHHOTO JecaToi cecii BepxoBHOI pamu miocToro
cxiukanHs (motuit 2012 — munens 2012), ckmagHO
nepenbaunTH, YW Oyne BIH PO3MNIAHYTHH Yy
HalOmK4oMy daci, 3 OISy Ha CyNEpewInBY
iHoOpMaIlito, 10 HAAXOAWTH BiA Ipec-CIyKOH
BepxoBHoi paau.

Hapasi namu ananizyerscst mpoekT TpymaoBoro
kogekcy Ne 1108, migroroBineHudt A0 ApPYyroro
gutanHs, Bif 10.12.2009 poky (mani — «mnpoext TK»),
TEKCT SIKOrO JOCTYNHUN [UIsi O3HAMOMJIEHHS Ha
o¢iniiiHomy caiiti BepxoBHoi panu.

Hmxue Mu 3a3HayaeMo JAesdKi BapTi yBaru
3MiHM, mo mnpoekT TK BHOCHTH B pEryitoBaHHS
TPYZOBHUX BITHOCHH B YKpaiHi:

- 00oB’s3k0Ba MHCbMOBa (opMa TPYHAOBOTO

JOTOBOPY;

- HaJaHHA NpaiiBHUKOBI 1 pobodoro mHs Ha

THKJICHb 13 30epeKeHHSAM 3apoO0ITHOI IIaTH

IUIsl TIOIIYKY HOBOI poOOTH y pa3i 3BUIbHEHHS

y 3B’SI3KY 13 CKOPOUEHHSM IITATy (IPOTATrOM

2-MICSIYHOTO TIepi0.y MOMEPEPKEHHS);

- 3abopoHa 3BUTbHEHHS o0ci0 mmixm  Yac
nepeOyBaHHS y BIIAPADKEHHI;

- BCTAaHOBJICHHS TII€HI 3a KOXHHUH JIeHb
3aTPUMKHU BUIUIATH 3ap0o0ITHOT IUIaTH;

- BCTAHOBJIEHHS  JOMYCTUMOI  TpPUBAIOCTI
moaeHHoi pobotm 'y 10 rommH (3a
norpuManHs Hopmu y 40 romuH Ha
THXJICHB);

- pO3MIMPEHHS MiICTaB U PO3IPBaHHS TPYIOBUX
BITHOCHH 3a IHILIaTHBOIO pOOOTONABLIS;
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Newsletter

February 14, 2012

Regarding the Draft Labour Code
via email
Dear Sirs,

We avail ourselves of this opportunity to express to
you assurances of our highest consideration and feel it
appropriate to inform you on the state of consideration
of the Draft Labour Code in the Verkhovna Rada, and
outline the major changes it introduces in the labour
legislation of Ukraine.

Though the Draft Labour Code was included into the
agenda of the tenth session of the Verkhovna Rada
sixth convocation (February 2012 — July 2012), in
view of contradictory information received from the
press service of Verkhovna Rada it is complicated to
foresee whether the Draft Labour Code will be
considered by the Verkhovna Rada in the nearest
future.

So far we are analysing the Draft Labour Code Ne
1108, prepared for the second reading as of
December 10, 2009 (hereinafter — “the Draft LC”),
the text of which is available for acquaintance at the
official site of the Verkhovna Rada.

Changes the Draft LC introducing in the regulation of
labour relations in Ukraine worth noting are the
following:

mandatory written form of labour contract;

- providing the employee with 1 working day
per week without payment loss to find a new
job in case of dismissal due to redundancy
(within 2-month notice period);

- prohibition of dismissal of persons being on a
business trip;

- establishment of a penalty for each day of
delay in payment of salary;

- establishment of admissible duration of daily
work up to 10 hours (in compliance with
regulations of 40 hours per week);

- expansion of grounds for termination of
labour relations by the employer;



- BIPOBA/UKEHHS HOBOI KaTeropii mifcraB Ul

NPUIIMHCHHST ~ TPYAOBUX  BIIHOCHH: 3
HE3aJISKHUX Bill BOJII CTOPIH IT/ICTAB;

- 3MiHa MpoLeaypU MOTOJKEHHS 3
MpOo(CIUTKOBOI0 OpraHi3alielo 3BUTbHEHHS
NpaliBHUKA,

- BCTAHOBJICHHS OCOOJMBOCTEH peryatoBaHHS
opraHizaiiii po6o4Joro 4acy;

- BCTaHOBJICHHS HOBHX BHUJIIB BiITyCTOK;

- BKJIIOYEHHS HOPM II0J0 HEIOMYLICHHS
IUCKpuMiHamii y cdepi mpami, arecramii
MPAIiBHUKIB, COIIAJIBHOTO A1aJIory;

- 3MiHa CTPYKTYpH 3apOo0iTHO] I1aTH;

- BCTAHOBJICHHS OCOOJMBOCTEH peryatoBaHHS
TPYZAOBHX BIIHOCHH 3  poOOTOJABIIEM-
Cy0’€KTOM MaJloro miANPUEMHUITBA Ta
(b13U4HOI0 0COOOIO-TIIPUEMIIEM;

- 3MiHAa TOPAJKY 3aJy4eHHsS 10 HaTypOUHUX

pooiT;

- BHU3HAUEHHSA 3MICTy TpynoBoi  (yHKI]
MpamiBHAKAa Ta 11  CHIBBIAHOIICHHS 3
nepeymikaMu  poOiT, 1[I0 HaBOAATHCS B

KBaTiiKaifHUX XapaKTepUCTHUKAX;
- 30UIbIIEHHS PO3MIpY OIJIaTH 3a POOOTY B
HIYHMI Yac.

OxpeMo 3a3Ha4MMO, WI0 13 NPUHHATTAM
TpynoBoro Koaekcy psa HOPMAaTUBHO-IPABOBHX
akTiB y cdepi npari BTpaTUTh YHHHICTh, Cepel SAKUX
3akonn VYkpainu «IIpo KomekTuBHI AOroBOpH 1
yromu», «lIpo ommary mpaui», «IIpo BimmycTkm»,
«IIpo mopsinok BUpILICHHS KOJIEKTUBHUX TPYIOBHUX
cniopiB (koH(DIikTiB)». [0 3aKOHOHABUMX aKTiB, SIKi
IIPOJIOBXKYBATUMYTh CBOIO [i0, HajleXaTb 3aKOHU
Vkpainu «IIpo mpodeciitni coinku, iXx mpaBa Ta
rapasrii AisbHOCTI», «IIpo oxopoHy mpari» Ta iHIIi.

HeoOxinHo 3a3Ha4nTH, 110 HUHI IOJI0 MIPOEKTY
TK Hemae omHOCTaHOI MO3MIIii, CyNMepedykd MaroTh
Mmiciie HaBiTh cepen Horo po3poOHukiB. IIpoexkt TK
MICTUTh 0araTto CymnepedyHOCTeH, PIBHOIO MIpOI0 He

BINOBIa€  iHTepecaM K MpAIiBHUKIB, TaK 1
poboTomaBIiB, a TOMYy BHMarae  3HA4YyHOrO
J0OTIPALIOBAHHS.

[Hum nucToM MH 3aKiIaaEMO ITOYATOK JIJIS
cepii OrISIIOBUX JIMCTIB, B AKX MH OUTBII JETATBHO
3yONUHUMOCh Ha 3MiHax, 0 OyAyTh BHECEHI 0
TPYIAOBOTO 3aKOHOJABCTBAa YKpaiHW y 3B S3KYy 13
3aIlJIJaHOBAaHUM IPUUHATTAM TpynoBoro Komekcy.

3 nmosarotio,
KM Ilapmuepu
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- implementing the new category of grounds
for termination of labour relations, namely:
grounds beyond control of the parties;

- change of the procedure of coordination the
employee’s dismissal with the trade union
organization;

- establishment of peculiarities on regulation of
organization of working time;

- establishment of new types of vacations;

- inclusion of provisions regarding the
prevention of discrimination in labour sphere,
certification of employees, social dialogue;

- change of salary structure;

- establishment of peculiarities on regulation of
labour relations with the employer-the subject
of small business and physical person-
entrepreneur;

- change of order regarding the involvement to
overtime work;

- definition of the content of employee’s work
function and its correlation with the list of
works given in job descriptions;

- increase in the charge rate for work at night.

By separate note it is worth mentioning that with
adoption of the Labour Code a number of normative
legal acts in labour sphere shall become invalid, among
which are the Laws of Ukraine “On Collective Contracts
and Agreements”, “On Labour Remuneration”, “On
Vacations”, “On the Procedure for Settling Collective
Labour Disputes (Conflicts)”. Among the normative acts
which shall continue its effectiveness are the Laws of
Ukraine “On Trade Unions, Their Rights and Guarantees
for Activity”, “On Labour Safety” and others.

We are to note that there is no unanimous approach
as to the Draft LC at the present day, debates take
place even among its developers. The Draft LC is full
of contradictions, does not correspond to interests
both of employees and employers. That is why it
requires significant improvement.

By this letter we start the series of newsletters where
we will analyse changes to be introduced into labour
legislation of Ukraine in connection to anticipated
Labour Code enacting.

Best regards,
KM Partners



